ARBITRATION AWARDS - printed Jun 24, 1998

AISI Case# Arb. DEC Description
220.960 21-F-22 305 G Employees with standing have
entitlement to work.
70.200 6-F=-29 306 G Bargaining unit duties cannot be
transferred out of bargaining unit.
130.190 6~F-28 307 G granted directly as a result of award
306
170.270 10-F-20 308 G Schedule was deemed not an approved
schedule, Charles Knight. Granted
-3-12-59
170.270 10-F-23 309 PG J .Meece-Payment for 6th day
130.160 4-F-15 310 D Glenn Snider-Laborer upgraded on turn
to higher paying job.
190.460 13-F-40 311 PG Incentive deemed inequitable.
190.460 22-F-32 312 PG Incentive deemed inequitable
30.220 21-F-32 313 PG Duane Hayes-Bad overall
record;mitigating circumstances.
30.110 5-F-43 314 D Clifton Madison - Failure to report
extended absence to Company. Discharge
180.600 15-F-31 315 D Adequate work force was scheduled.
220.120 10-F-32 316 D Normal schedule was followed, no
discrimination
220.120 10-F-33,34 317 D Award #316 is controlling - Temporary
vacancies
220.120 11-F-37 318 D Ruling on short and long duration
vacancies.
220.120 12-F-135 319 Vacancy filled on turn was appropriate.
190.460 6-F-30 320 Work load found to be about same...
190.464 16-F-272 321 G Maronic's crew - Employee paid higher
rate for job scheduled to ...
220.960 16-F-276 322 G Hallden shear crew-Limit to Mtg's right
to change schedules. (Slack periods)
190.460 16-F-231 323 D Incentive Plan - 77-0633 Revil
190.460 22-F-36 324 REM Incentive Plan-Remanded back to parties
for disposition.
160.630 2-F-20 325 D Normal workday-no guarantee of number
of hours upheld.
130.220 5-F-34 326 D Separate job desciptions never put into




